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Letter from the Chair of Governors 
July 2018 

Dear Parents, 
 
A year ago I was reporting to you how the business of ensuring that the school was running for 
the benefit of all concerned was not the easiest of tasks. A year on and we still have much the 
same picture to report from the Governing Body, as the pressure on resources has certainly not 
let up. Indeed, if anything it has increased further. 
 
It is the Governing Body’s responsibility to work with the resources that are made available to the 
school by the Local Authority (which in turn come to the LA from a national level, and for which 
the LA fights hard). Those resources should be sufficient, but I can assure you that there have 
been times when we have had to question whether they are. 
 
Fortunately, we have been able to keep the books balanced this year. However, it continues to be 
a challenging task to ensure that standards are maintained (and improved, where that can be done, 
since that is always the aim). We will keep on with this essential part of our work. I must mention 
the sterling support and contribution from the Friends in regards to fundraising for the school and 
how well it is supported by families and the wider community.  
 
Miss Griggs has now completed a full year as Headteacher at the school, and in that time you will 
all have had a chance to get to know her. The school has been in good hands.  
 
Miss Griggs provides the Governing Body with the information and support that it needs in order 
to understand what the school requires at a practical level, and we have regular meetings with 
her, on both a formal and an informal basis. New ideas and new approaches have been 
considered and introduced, and these have been very helpful. 
 
We look forward to continuing to serve you and the school in the coming year – and should you 
wish to join us as a member of the GB, then do please let us know, as there will be a warm 
welcome guaranteed. 
 
Hugh Anton-Stephens    GB Chair, July 2018  
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Our School Curriculum 
There is a long-term plan for what topics should be taught in the Foundation Phase and also in Key 
Stage 2. The two classes in each age range follow similar topics so that our learning has a real life 
context, one of the twelve pedagogical principles of the new curriculum due to be introduced 
shortly.  
 
Teaching methods  
We believe that from the Foundation Phase to the end of Key Stage 2 children should be able to 
use equipment and practical resources to bring their learning to life. In Maths and Science this is 
particularly important to secure concepts and it is crucial to teach for understanding first and then 
learn more efficient methods afterwards.  
 
To develop literacy skills children must have a secure grasp of phonics in the Foundation Phase. To 
model good language skills our staff use techniques such as Talk4Writing to internalise stories, 
language and authorial devices. Children can then magpie these techniques and embed them in 
their own writing. At Montgomery we also use Alan Peat Exciting Sentences Progression Plan (Y2 – 
Y6) to promote the use of a range of sentence types for effect whilst ensuring that children’s writing 
develops in complexity.  
 
Educational Visits  
Wherever possible we keep the costs of trips to a minimum and so have planned topics that use 
the National Trust facilities close together so that we can have group membership and therefore 
qualify for discount. 
 
Teachers are planning for children to develop their Literacy, Numeracy and ICT skills across the 
curriculum as well as in subject specific lessons.  
 
Using our community  
Montgomery and its surrounding area have so many wonderful facilities and resources that 
wherever possible we use these to move learning forward. Each year KS2 participate in a week-
long workshop with the Mid Wales Opera. 
 
We also use local experts to develop the children’s knowledge and understanding further e.g. 
women engineers, a parent who is a hydrologist or parent who is a musician. If you have any area 
of expertise we would love to hear from you.  
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Promoting the Welsh Language and Culture 
Although we are an English-speaking school we are committed to the development of Welsh 
Language and Culture. There is a strong commitment to encourage the use of Welsh every day, 
underpinned by daily classroom teaching throughout the school community.  
 
We are a category 2 school and so Mrs Preston our Welsh support teacher visits the school for a 
morning every fortnight. 
 
Welsh lessons 
Our peripatetic welsh teacher Mrs Preston visits every fortnight and teaches each class between 
30 – 75 minutes, depending on the age group. During the Spring term Mrs Preston works more 
closely with Y5/6 to assess their progress against the KS2 curriculum. 
 
Living Cwricwlwm Cymreig 
Welsh is embedded in our school and we demonstrate this through dance, drama music, stories 
and art including the annual Dathliad on Dydd Gŵyl Dewi. 
 
Links to the Urdd  
Each year we have children participate in a range of Urdd competitions including: Urdd swimming 
gala, recitation, singing and playing musical instruments. In 2017 – 2018 we had two children 
progress to the national finals.  
 
In 2018 – 2019 we will be running an Urdd lunch time club to increase pupil participation and 
Year 4, 5 and 6 are also going to Glan Llyn on our annual residential. 
 
Teacher and staff training 
Mrs Preston our peripatetic Welsh teacher and Mrs Mees our Welsh Leader both support staff 
language development.   
 
Using Welsh day to day   
When you visit our school you will observe staff and children regularly using Welsh for simple 
tasks and greetings. The staff are excellent at modelling the use of Welsh.  
 
Criw Cymraeg 
Our Criw Cymraeg team (Y2 – Y6) is led by Mrs Mees. They meet weekly and lead a fortnightly 
assembly. The team are also helping Mrs Mees and the school achieve Cymraeg Campus Bronze 
Award. The Criw Cymraeg leaders in each class teach the phrase of the fortnight and champion 
Welsh.  
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Staff Professional Development  
At Montgomery CinW Primary School we continue to invest in our team’s professional 
development by targeting training to staff, school and national priorities.  
 
Training undertaken during 2017 - 2018 included: 

• Thrive Training 

• Cluster Heads meetings 

• ELSA training  

• INCERTs data training  

• ICT training 

• Digital Competency Framework Leadership (4 days) 

• Phonics Training  

• Foundation Phase Writing with Cath Delve 

• Bar modelling  

• Maths and Successful Futures  

• Literacy Leaders Network 

• Numeracy and DCF  
 

 

The Governing Body 2017 – 2018  
The Governing Body and the Headteacher share responsibility for the strategic management of the 
school, acting within the framework set by national legislation and by policies of the Local Authority 
(LA). While the LA is the employer of staff, the Governing Body and Headteacher have separate 
and particular responsibilities for the selection and management of staff. The internal 
management of the school is the responsibility of the Headteacher. The full Governing Body meets 
at least once a term, usually more frequently. In addition, sub-committees meet regularly to 
discuss specific issues. They report to the full Governing Body for formal ratification of proposals. 
The minutes of Governing Body meetings are available from the clerk to governors.   
 
Chair:   Mr Hugh Anton Stephens              Vice Chair: Mr Keith Williams  
 
Headteacher: Ms A Griggs                   Clerk to the Governors: Ms R Tibbott 
 
Teacher Governor: Mrs N Mansell        Staff Governor: Miss Ka Emberton 
 
Community Governors: Mr Lionel Weaver   
 
Parent Governors: Mrs Cheryl Leach, Mrs Hannah Case, Ms Clare Jones 
 
Local Education Authority Governors: Mr Hugh Anton Stephens and  Mr Keith Williams 
 
Foundation Governors: Mrs Lydia Bassett and Rev. T Bennett  
 
Link Governors 
These governors visit the school regularly to work alongside teachers in their chosen subject area. 
Working in this way they develop a clearer idea of how our school works, forge stronger links with 
teachers and develop lasting relationships with children. 
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Summary of the School Development Plan 2017 – 2018 
1. To raise the level of attainment for boys in English across the whole school 
There is still work to be done on ensuring that there are no gaps in the attainment of writing 
compared to oracy and reading. In the Foundation Phase, we are now tracking pupils’ progress 
more carefully from the baseline and staff are focused on increased weekly feedback.  
 
2. To continue to improve the attainment and progress in Maths and Mathematical 

Development.  
Our end of Foundation Phase and Key Stage 2 data demonstrates that good progress has been 
made in this area.  
 
3. To improve the provision for ICT so that pupils make year on year progress. 
A new leader was appointed in September 2017 who working effectively with the staff and link 
governor. As a result good progress was made in this area. 
 
4. To establish clear leadership through robust monitoring of the standards in teaching and 

learning by Governors and Area of Learning Leaders.    
There was detailed monitoring by Governors and Area of Learning Leaders and this has had a 
good impact on teaching and learning standards in most areas focused on during 2017 – 2018. 
There is still work to be done on ensuring that there are no gaps in the attainment of writing 
compared to oracy and reading.  
 
What will the school priorities be for 2018 - 2019? 

• Writing, including spellings and handwriting 

• Welsh 

• Science  

• Independent learning  

• Develop distributed leadership  
 
Throughout all areas of the School Development Plan there continues to be a focus on reducing 
the gender gap between boys and girls attainment and ensuring that higher achievers 
consistently have appropriate challenge, particularly in writing. 
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How do School Leaders and Governors promote school improvement? 
At Montgomery CinW Primary School, leaders have children’s safety, welfare and learning at the 
forefront of all decision-making. Each member of staff and each governor is a leader of at least one 
aspect of the school’s life, working as a strong team to improve and raise standards. Pupil voice, 
through the School and Eco Councils, and parent consultation through regular meetings and 
surveys, mean that the whole school community is part of the consultation and decision making 
process.  
 
The Headteacher and her Senior Leadership Team work with all aspects of the school community 
to identify priorities, plan and action developments for these, and to closely monitor impact and 
outcomes. The Governing Body monitors school improvement priorities through regular visits to 
the school for meetings and lesson observations; it also spends time on scrutiny of documentation 
and ensures that a rigorous appraisal procedure of the Headteacher and staff is adhered to. In all, 
the team ethos at Montgomery CinW Primary School is key to ensuring the successful learning of 
all our children. 

 

School Information 2017 – 2018  
Total number of pupils:  September 2017: 107 July 2018: 105 

Pupils who left for secondary school in July 2018: 10 Welshpool High 
School: 7 

Bishops Castle 
Community College: 3 

School Prospectus (available on our website) 
No significant changes were made to the school prospectus which summarises how the school 
works for parents 

2017 – 2018 Class Structure  
classes  teacher children in each cohort  class size  

Reception  Mrs Mees Reception: 20 20 
Year 1/2 Mrs Mansell  Year 1: 10 Year 2: 17 28 

Year 3/4 Mrs Steer  Year 3: 17 Year 4: 11 28 

Year 5/6 Mrs Regan & Mr Crees Year 5: 17 Year 6: 10 27 
Additional Learning Needs 

• Our additional learning needs coordinator works closely with the class teacher to identify 
specific needs.  

• Children with additional learning needs are monitored carefully and receive support in class 
using a range of resources. 

• At times support is needed from outside agencies including medical or behavioural support, 
an educational Psychologist, speech and language therapists, visual or hearing impairment 
specialists, 

• The Schools ALN policy is available from the school upon request.  

Toilets Hygiene and Healthy Eating 

• Good hygiene and healthy eating principles are taught from the early years. 

• The mixture of food available during school day reflects our commitment to healthy eating.  

• Water bottles provided for each child and fresh water is always available. 

• A selection of fruit and vegetables available to each child at snack time.  

• Toilets are inspected regularly and a thorough cleaning regime is in place. 
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End of Foundation Phase Outcomes 2018  
 

 
 
Notes  

N: Circumstances exist that prevent a school from having sufficient knowledge and evidence on 
which to base a teacher assessment.  
D: Disapplied from the assessment by statement of special educational needs; or it is 
inappropriate to offer the Foundation Phase curriculum as it currently applies to the pupil.  
W: Currently working towards Foundation Phase Outcome 1.  
A: Evidence shows that a child has securely attained all elements of Outcome 6 within a particular 
Area of Learning.  
 
Foundation Phase Outcome Indicator (FPOI) 2017/18 
Pupils who attain at least foundation outcome 5 in each of Mathematical Development; 
Language, Literacy & Communication and PSDWCD qualify for the Foundation Phase Outcome 
Indicator.  
 
% Pupils achieving Foundation Phase Outcome Indicator in school = 82.4%  
% Pupils achieving Foundation Phase Outcome Indicator in Wales = 87.3%  
 

Foundation Phase  Official Definition  

Outcome 6 Achieving above average 

Outcome 5 Expected level for children at end of primary school.  
Most, but not all children will achieve this level. 
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End of Key Stage 2 Assessments 2018 
There were 10 children in the cohort, three children were on the ALN register. There was also three 
children with English as an Additional Language.  Many pupils achieved level 4 or above in core 
subjects.  
 

 
 
CSI = Core Subject Indicator 
At the end of Key Stage 2 (Year 6) pupils are expected to achieve an average of Level 4 in the National 
Curriculum. Level 5 is considered to be above average. Pupils who achieve Level 4 or above in each of 
English, Mathematics and Science qualify for the Core Subject Indicator (CSI). 
 

% Pupils achieving Key Stage 2 Core Subject Indicator in school = 80%  
% Pupils achieving Key Stage 2 Core Subject Indicator in Wales = 89.5%  
 
Notes  
N: Not awarded a level for reasons other than disapplication.  
D: Disapplied under section 364 or 365 of the Education Act 1996, now effected through sections 113-116 
of the Education Act 2002. 

 

Target Setting  Gosod Targedau 
Governors have worked with the Headteacher to set targets for the forthcoming three years. The 
process of agreeing targets is based on the following principles:  

• Targets should be challenging, realistic and manageable; 

 • They should be school specific, reflecting an informed evaluation of each year group of 
children;  

• In order to be meaningful, targets should be considered over a time span of more than one 
year; 

• Class teachers have a crucial role to play in the setting of targets and are fully involved in the 
process.  
 
In line with these principles, teachers use the wide range of information they have about each child 
in their class to set an individual target level in national curriculum tasks and tests. This is a whole 
school initiative and teachers work hard to ensure that each individual target is challenging but 
realistic. These individual targets are collated to form aggregate targets for each year group. The 
targets were set in the Autumn Term 2017, and subsequently agreed by the Consortium. These 
targets are agreed annually. 
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Health and Well Being and Safeguarding 
The development of healthy lifestyles is a high priority for our school. We have achieved the Phase 
4 award of the Healthy Schools initiative and actively promote healthy eating. We have a choice of 
a  fruit snack daily and children also use this time to apply their Welsh skills. Pupils have access to 
drinking water throughout the day. The children take part in a range of activities to ensure that 
they feel safe, and staff and governors receive annual child protection training. We have a 
comprehensive PSHE curriculum addressed through class sessions, assemblies and circle times. In 
surveys children report that they feel happy and safe at Montgomery CinW Primary. The school 
has robust safeguarding and child protection procedures including safer recruitment. 
 
Sport plays an important part in school life. Children participate in a variety of team games as an 
integral part of the P.E. curriculum. Such opportunities include netball, soccer, tennis, cricket, 
athletics and swimming. All children are included within these sessions and we aim to ensure that 
each child finds a degree of personal success and enjoyment. Our annual Sports Day was well 
attended, providing an enjoyable day for children and their families. We are mindful too of the 
need to help children to keep fit and active. To this end, teachers offer a wide range of extra 
curricular activities including Urdd club, Sports club to prepare for upcoming sports festivals. Our 
after school club also has a running and cricket club.   

 

 

 

 

 

 

Attendance  
 Attendance is extremely important to us at Montgomery CinW Primary School. Please find below 
our percentage attendance for each term 2017/18 and the year totals. 
 

Local Authority Target for 2017 – 2018: 
 Autumn 2017 Spring 2018 Summer 2018 Year total 

School 
attendance  

96.42% 94.7% 97.31% 96.31% 

Authorised 
Absence 

3.58% 5.3% 2.62% 3.67% 

Unauthorised 
Absence  

0% 0% 0.07% 0.03% 

 
Regular attendance at school is essential if children are to reach their potential. If children miss 
schooling this will affect the building blocks of learning. If they haven’t secured easier concepts 
then this will make the more complex learning higher up the school much more difficult. 
 
School monitors absence and works closely with families whose children have attendance that 
falls below the expected level. The Local Authority Educational Welfare Officer, Mr Geraint 
Thomas visits the school at least once a term to monitor absence closely.   
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School Links with the Community, Business & Industry  
The school is keen to promote links with local businesses and other organisations within our 
community and benefits greatly from their support.  
 
We have strong links with Welshpool High School and the cluster Primary Schools. We aim to 
ensure a smooth transition for our Year 6 pupils as they move to Key Stage 3. Visits are planned 
each year and regular Liaison Meetings take place between teachers of all cluster schools in a 
number of areas including: English, Mathematics, Science, the Humanities, Music, Welsh, 
Assessment and Additional Needs. Welshpool High School teachers visit in the Autumn and 
Summer Term to meet the children of Year 6 and to consult with teachers. Teachers work hard to 
share all relevant information in the knowledge that regular liaison between teachers ensures 
progress and continuity during this important period of transition. Cross Phase Moderation 
happens for English, Maths, Science and Welsh second language at the end of Spring Term.  
 
We have established close links with a number of local sports organisations, including Shrewsbury 
Town FC, Welsh Cricket, Powys Dance and Welshpool Rugby. The children at school have benefited 
from the coaching provided by experts within these organisations and have thoroughly enjoyed 
being involved in sporting initiatives during the year. 
 
Musically, the school encourages children actively to participate in a wide variety of music groups, 
perform in concerts, listen to visiting music groups and celebrate the musical successes of our 
pupils by listening to the school woodwind wonders and individual and group performances in 
school. Instrumental lessons are given on a weekly basis by the peripatetic staff for pupils to learn 
wind, percussion and guitar. As pupils progress, they are encouraged to join the school orchestra 
and county ensembles. We are always pleased to celebrate the music examination successes of 
many of our pupils during the year at our weekly celebration assembly.  
 
Each term a different age group rehearses and perform a play. This is a fantastic opportunity for 
our talented youngsters to show off their undoubted talents to appreciative audiences.  
 
Children have many opportunities to listen to a wide range of speakers from various agencies. 
These include our community police liaison officer, Assembly Members, school nurse, the fire 
brigade, and a wide range of parents and governors with specialist skills and knowledge. 
 
As a Church of Wales school, we have strong links with local churches. We hold our Christmas Carol 
Service at St Nicholas Church and our Harvest Festival at the local chapel. We welcome our 
ministers into school assemblies as well as visiting their churches for R.E., History and P.S.E. studies. 
Other charities that we regularly support include: Christmas Jumper Day, MacMillans, Children in 
Need and Comic Relief.  
 
We continue to enjoy the positive contribution made by parents at the school. As in previous years, 
parents have been actively involved in the school in a number of ways. Parents have accompanied 
children on school trips while some give regularly of their time to support children's learning within 
the classroom. 
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What Extra Curricular opportunities are available to pupils?  
We are always seeking to improve and enrich our provision to develop children’s enthusiasm for 
learning. This includes the use of and development of ICT skills across the curriculum. Visits out 
and visitors in are widely used to support the curriculum and to make learning relevant to our 
children. This includes linking with our local and wider community. Currently we have an Urdd club 
at lunch time and also run sports clubs to prepare pupils for sporting festivals. In 2018 – 2019 we 
are looking to establish a KS2 Coding Club.   

 

How do we make sure that every child achieves their full potential? 
The school identifies and supports children with specific needs including More Able & Talented 
children. The school has a named Additional Learning Needs Co-ordinator (ALNCo). Progress is 
carefully monitored and tracked, intervention programmes are in place and if external support is 
thought necessary, this is sought. The school has a close working relationship with parents/carers 
as they are kept informed and involved. Increasingly, pupil voice is sought in developments at 
Montgomery, including those in the curriculum. Teaching Assistants reinforce and support learning 
effectively, working with groups and/or individuals depending on the needs identified. Teachers 
assess all pupils’ learning both formally and informally and targets are discussed and regularly 
reviewed with pupils. Minority and underachieving groups are supported and their progress is 
specifically tracked so that they attain their potential. 

 

Anti Bullying 
Montgomery CinW Primary School is committed to anti bullying and had an anti-bullying policy. 
We follow the Kiva anti-bullying programme and use this to address any incidents. Several staff in 
school are trained to run this programme. Children have regular Kiva lessons and play online Kiva 
games, which model potential bullying scenarios. Every July all the children in KS2 complete a Kiva 
survey. We also present a half termly award for a child who has demonstrated excellent friendship 
skills. Finally, each term we have an E-Safety day with a regular focus on cyber bullying.   
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The Friends of Montgomery School 
Once again this year, there has been tremendous support for the School Friends varied programme 
of social events and fund-raising activities. The Governors would like to thank the Friends, which 
contributes so much to the school. The events that its members organise take a tremendous amount 
of hard work and it is the goodwill of all involved that makes the events so successful and illustrates 
the community spirit, which is so tangible within the school.  
 
Our highly active Friends of School group raised more than £6,000 in 2017-2018. Our Friends not 
only financially support the school but also offer time and practical help.  The school benefited 
from purchases including:  

• a Clever Touch board for the Y1/2 class to support the Digital Competency Framework   

• National Trust Membership 

• laptops 

• Foundation Phase outdoor resources 

• Maths and reading materials to support learning at home 
 

During 2017-2018 The Friends held lots of events to raise money including: 

• Street fair 

• Wheelbarrow of goodies 

• Easy fundraising   
https://www.easyfundraising.org.uk 

• Sports Day refreshments 

• Refreshments at school plays 

• Carol singing  

• Christmas raffle 

• Quiz night 

• Bags to School 
 

 

Evaluation of Funding 2017 – 2018 
Evaluation of 2017 – 2018 Education Improvement Grant (£6,000)  
The school makes good use of the education improvement grant to ensure that all staff access the 
professional development opportunities required to achieve the priorities set out in the school 
development plan.  
 
2018 – 2019 Education Improvement Grant (£6,000) 
This year, the grant is to be used to develop staff to deliver the priorities set out in the school 
development plan including: writing, Science, Welsh, independent learning and also distributed 
leadership.  
 
Evaluation 2017 – 2018 Pupil Development Grant (£1,050) 
There are very small numbers of eFSM pupils; their progress is tracked carefully. Last year the grant 
was used to support Thrive training and ICT resources to support literacy interventions which are 
accessed by FSM pupils.  
 
2018 – 2019 Pupil Development Grant (£1,050) 
This year, the grant will contribute towards Thrive registration and resources in order to ensure that 
all eFSM pupils’ wellbeing needs are being met so that they fulfil their academic potential.  

 

 

 
 

https://www.easyfundraising.org.uk/
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Finances 
Salaries and wages 2015/2016 2016/2017 

Teachers 249,295 243,020 

Supply teachers 11,932 26,164 

Supply insurance 4,570 10,171 

Supply reimbursement (7,200) (12,450) 

Teaching Assistants 108,957 92,170 

Clerical 8,017 7,528 

Mid-day supervisors 3,776 3,291 

Breakfast club staff 6,016 6,663 

Employee expenses/training courses 1,364 1,984 

   

Premises 2015/2016 2016/2017 
Repairs & Maintenance 20,551 7,104 

Grounds Maintenance 3,145 2,225 

Property Care 14,248 13,490 
Electricity  4,204 3,772 

Oil 2,739 2,721 
Rates 3,775 5,225 

Water and Sewage 1,779 3,213 

Furniture 656 245 
Canteen equipment costs 627 619 

Statutory Testing  2,850 2,770 
   

Supplies, Office and Other 2015/2016 2016/2017 

Capitation 18,224 20,728 
Office Machinery 2,123 1,445 

Office Stationary 976 394 

Telephone 166 189 

Breakfast club Expenses 1,712 1,346 

Core Package Services  5,410 5,625 

Internal Purchases  1,387 1,120 

Sports Facilities 4,421 3,351 
Postage 61 64 

Total Expenditure 475,780 454,187 
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Finances continued  
Income 2015/2016 2016/2017 
Pupil Development Grant 4,200 2,300 

Parental Contributions (eg. trips) 3,675 7,236 

Contributions to swimming bus 1,872 1,563 

Adult meal vouchers 116 21 

Donations 5,760 2,904 
Sales of school uniforms 1,443 1,284 

Other 130 198 
Interest on surplus 279 176 

Internal reimbursement  2,703 3,000 

Education Improvement Grant  6,938 7,533 
Breakfast Club income - 2234 

   
Funding  2015/2016 2016/2017 

Delegated budget 344,376 324,818 
Breakfast club funding 8,340 5,721 

Pupil Admitted without permission (127) - 

Pupil Number Adjustment  - (400) 
Foundation Phase Funding 69,138 65,719 

LMS SEN Funding 9,061 9,395 

Additional ALN Funding 18,860 16,441 

Total delegated funds:  449,648 421,694 

   
Overall Summary  2015/2016 2016/2017 

Total funding 449,648 421,694 

Plus income 27,114 28,448 

=total received 476,762 450,142 

Less expenditure  475,780 454,188 

=underspend or over spend (-) 982 (4,046) 

+underspend brought forward from 
previous years 

55,032 56,012 

=total underspend carried forward  56,012 51,966 

   
   

Funding  2015/2016 2016/2017 
Actual pupils 128 125 
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The School Day   
Morning Club: 7.45 am – 8.15 am (charged)  Free Breakfast Club: 8:15 am -8:45 am 

School hours: 8.40 am – 3.15 pm  

Morning play 10.30 am – 10.45 am  

Lunch 12 noon - 1.15pm (Foundation phase) 12.15pm - 1.15pm (KS2) 

Afternoon play For F Ph only and varies accordingly.  

Afternoon Club 3:30 – 5:25pm (charged) 
 

Term Dates for 2018 - 2019  
Autumn Term 2018 Non-Pupil days No of School days 

Wednesday 5th September to 
Friday 26th October 

Monday 3rd September 
Tuesday 4th September 

38 

Half term: Monday 29th October to Friday 2nd November 
Monday 5th November to 

Friday 21st December 
  35 

Spring Term 2019 Non-Pupil days No of School days 

Tuesday 8th January to 
Friday 22nd February  

Monday 7th January 34 

Half term: Monday 25th February to Friday 1st March 

Monday 4th March to Thursday 
11th April 

Friday 12th April  
Directed Teacher Day 

29 

Summer Term 2019 Non-Pupil days No of School days 

Monday 29th April 
 to Friday 24th May 

Monday 9th April 
Directed Teacher Day  

19 

Half term: Monday 27th May – Friday 31st May 
Monday 3rd June to  

Friday 19th July  
Monday 22nd July  35 

Good Friday: Friday 19th April 2019 Easter Monday: Monday 22nd April 2019 

May Day Bank holiday: Monday 6th May 2019 

Spring Bank Holiday: Monday 27th May 2019 

Royal Welsh Show: Monday 22nd July to Thursday 25th July  
 

2018 – 2019 Class Structure Total number of pupils: 103 

class   Staff  children in each cohort  class size  

Moelfre Teacher: Mrs M Mees 
 

YR: 12 Yr 1: 8 20 

Yr Wyddfa Teachers: Ms Griggs (Monday) and  
Mrs Mansell (Tues - Friday) 

Yr 1: 11 Yr 2: 10 21 

Pen Y Fan Teachers: Mrs Steer (Mon - Thur) 
& Ms Griggs (Friday) 

Yr 3: 18 Yr 4: 16 34 

Cadair 
Idris 

Teachers: Mrs Regan & Mr Crees 
 

Yr 5: 11 Yr 6: 17 28 

Foundation Phase Support Staff  
Mrs Walton 
Miss Emberton 
Mrs White  

Key Stage 2 Support Staff  
Mrs Pugh 
Miss Evans 
 

HLTA 
Ms Tibbott 






