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Philosophy statement 
Religious Education has a vital role in the education of children. It helps young people develop beliefs 
and values, and promotes the virtues of respect and empathy, which are important in our diverse 
society. It fosters civilised debate and reasoned argument, and helps pupils to understand the place 
of religion and belief in the modern world.  Religious Education should be intellectually challenging 
and personally enriching. 
 
Aims 
Montgomery Church in Wales School is a voluntary controlled school and views Religious Education 
as an important part of a broader, developmental process of education, which seeks to help pupils 
make sense of their own experiences and of the world at large. The school teaches the St. Asaph 
Diocese, Church in Wales scheme of work. 
 
Through our Religious Education, we aim to: 

 Promote an awareness of the pupils’ own experience of life and religion, and those of 
others, so that they can reflect upon their meaning and value. 

 Develop knowledge and understanding of religious belief and practice and the influence 
these have on the lives of religious believers today. 

 Develop the skills necessary to explore religious beliefs and practices and to develop their 
ability to express their own feelings and responses to them. 

 Encourage respect for and understanding of people who hold beliefs that are different from 
their own. 

 Foster a sense of community and belonging, whereby all pupils feel valued, confident and 
secure. 
 

Objectives 
Throughout the Foundation Phase and Key Stage 2, each child is given opportunities to undertake 
and enjoy activities and stories that will help them to fulfil the aims of Religious Education at 
Montgomery Church in Wales School. 
 
Pupil will: 

 Have the opportunity to experience various religious artefacts, dress, food and symbolic 
actions. 

 Be taught some features of different festivals and ceremonies and be made aware that 
religious traditions have special leaders and teachers and special books which are important 
to them. 

 Be given the opportunity to express themselves through the medium of art, drama, dance, 
music and a range of writing. 

 Be provided with a positive atmosphere by adults in the school, based on a sense of 
community and shared values. 
 
 

Assessment 
Various strategies are used for assessment and for monitoring continuity and progression in Religious 
Education. Assessment is carried out through discussion, oracy, drama, ICT, art or written work. The 
spiritual and moral development of the children is monitored and assessed by teacher observations 
of behaviour and attitudes in class work, and their behaviour and attitudes towards others. 
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Reporting 
Reporting takes place three times a year through parents evenings in Autumn and Spring term and 
in a written report in Summer term. 
 
Curriculum Cymreig 
As a school in Wales, we aim to give all pupils the opportunity, where possible in the study of RE, to 
develop and use their knowledge and understanding of the cultural, historical, linguistic and 
environmental characteristics of Wales. 
 
Equal Opportunities 
Teachers will ensure that every learner has equal access to the RE curriculum, in accordance with the 
present policy for Equal Opportunities. 
 
Right of Withdrawal 
Montgomery Church in Wales School recognises the right of parents to withdraw their child from 
receiving Religious Education in the school, and will endeavour to give their child alternative tasks. 
The school recognises the right of teachers to withdraw from teaching Religious Education in the 
school. However, as Montgomery is a voluntary controlled school it is hoped that a child’s withdrawal 
from Religious Education would only arise in exceptional circumstances. 
 
Policy Review  
This policy will be reviewed at least every three years, in consultation with the Head Teacher and 
staff, when its effectiveness will be monitored and discussed. This policy was updated by staff and 
governors July 2018.   
 
Head Teacher: Anna Griggs                             signed: ………………………….…………… Date: ………………  
 
Chair of Governors: Hugh Anton Stephens   signed: ……………………………………… Date: ………………  
 
 


