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1. Our Distinctive Character, priorities and Aims 
 
1.1 School values 
Mission Statement 
The School in Montgomery provides an environment where children can feel happy and 
secure, where they are not afraid to make mistakes, and everyone is valued for their 
individuality. 
We believe that children should be taught to value their surroundings and gain 
satisfaction from achieving their potential. 
We promote Christian values through the experience we offer to all our pupils, and serve 
our community by providing an education of the highest quality.   

 
Our School Ethos 
As a Church in Wales School we believe that the ethos of our School should reflect 
Christian values and therefore encourage pupils: 

 To care for and respect one another, and earn the respect of their peers and 
adults alike. 

 To have good understanding of the concepts of truth, charity and justice. 

 To respect every individual’s contribution to the school and the wider community. 
 To show ability to build up relationships and readily accept responsibility. 

 
Our School Aims 
Our school is friendly and welcoming to all. 
Everyone has the chance to work to the best of their ability. 
Everyone gets the same opportunities and everyone is included. 
We want to play an active part in our local community, and are good global citizens. 
As a Church in Wales School, we share our Christian values of caring, kindness, faith, 
trust, tolerance and friendship. 

 
1.2 Characteristics of our school 
 

Montgomery CinW Primary School is a primary school in Montgomery, Mid Wales.  
The school population is predominantly white English/Welsh, with the pupils either living in 
Montgomery or in the surrounding villages on both sides of the border. As a border town,  
the school is inclusive in the sense of having a mixed English and Welsh population, and 
many marriages and partnerships are also mixed English and Welsh. 
 
The school population is approximately 105 pupils, with a Headteacher, Assistant 
Headteacher, and 4 part time teachers. There is also a HLTA and 4 Learning Support 
Assistants.  
 
The school currently has 2% of its children accessing Free School Meals and is aware that 
certain children within its population live below the poverty line. 
 
The school has a diverse population with 8% of pupils having English as an additional 
language. 
 
Currently 9% of pupils are recognised as having additional learning needs. 
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Our basic intention is to try to help each child realise his/her potential. We 
attempt to do this by:- 
● Providing a learning environment where:- 
 
• Each child is valued for what s/he brings to school  
• There is pleasure, security and success  
• Opportunities are equal for all 
 
● Providing a curriculum that is/will:~ 
 
• Broad, balanced and relevant  
• Flexible enough to respond to the need for change  
• Equip each pupil for the challenges of the future 
 

● Helping children to learn that courtesy, good manners and 

consideration for others are still very important qualities. 
 

● Developing good, positive attitudes and values to all aspects of life. 
 

● Creating a good team of teaching and non-teaching staff who:- 
 
• Work well together  
• Use their expertise to the full  
• Accept the strengths and weaknesses of others within the unit  
• Have as the first priority the needs of all pupils in the school 
 

● Underlining that in the education of their children:- 
 
• School and home are engaged in co-operative understanding 
 
• Work together for the same goal and thus providing the best 

educational opportunities the school can produce 
 

 
 
 
 

1.3 Mainstreaming equality into policy and practice 
As well as the specific actions set out beneath this plan, the school operates equality of 
opportunity in its day to day practice in the following ways. 
 

At Montgomery Church in Wales School, we value each child as a unique individual. We 
will strive to meet the needs of all our children, and seek to ensure that we meet all 
statutory requirements related to matters of inclusion. We are committed to giving all of 
our children every opportunity to achieve the highest of standards. We do this by taking 
account of pupils' varied life experiences and needs.  

We offer a broad and balanced curriculum and have high expectations for all children. 
The achievements, attitudes and well-being of all our children matter. Our equality policy 
helps to ensure that this school promotes the individuality and achievement of all our 
children, irrespective of ethnicity, attainment, age, disability, gender or background.  
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Aims and Objectives 

Montgomery Church in Wales School aims to be an inclusive school. We actively seek to 
remove the barriers to learning and participation that can hinder or exclude individual 
pupils, or groups of pupils. This means that equality of opportunity must be a reality for 
our children. We make this a reality through the attention that we pay to the different 
groups of children who may join our school. 

This policy is applicable to all members of our school community, including our children, 
staff, parents, governors, partners and friends. Montgomery Church in Wales School 
strives to ensure that our culture and ethos are such that, all members of the school 
community, will be equally valued and treat one another with respect.  Everyone should 
be provided with the opportunity to experience, understand and celebrate diversity.  

 
1.4 Setting our equality objectives 
We recognise our duty and responsibility to establish equality for all learners, staff, other 
members of the school community, regardless of their race, gender, disability, gender 
reassignment, sexual orientation, pregnancy & maternity, religion or belief, marriage and 
civil partnership as defined within the Equality Act 2010.  

The purpose of our Strategic Equality Plan (SEP) is to fulfil the duties to promote 
equality for people with ‘protected characteristics’, and embed fairness and equality at the 
heart of our school community and in all aspects of our school plans and policies.   

In setting the equality objectives for this school, we will take due regard to the Equality 
Act general duty: 

1. Eliminate discrimination, harassment, victimisation and any other conduct that is 
prohibited under the Act; 

2. Advance equality of opportunity between persons who share a relevant protected 
characteristic and persons who do not share it; this means 

a. removing or minimising disadvantages suffered by persons who share a 
relevant protected characteristic that are connected to that characteristic 

b. taking steps to meet the needs of persons who share a relevant protected 
characteristic that are different from the needs of persons who do not share 
it 

c. encouraging persons who share a relevant protected characteristic to 
participate in public life or in any other activity in which participation by such 
persons is disproportionately low 

3. Foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it 

 
Our SEP and Equality Objectives are set in the light of:  

 the regional equality objectives identified in Appendix 1; 

 views expressed by stakeholders that have been consulted via questionnaires and 
discussion; 

 issues arising as a result of our analysis of our current pupil data and a recognition 
that we must remain aware of this analysis changing in future; 

 any issues resulting from ongoing monitoring of our policies.. 
 

The delivery of our SEP will contribute to all of our actions and commitments to: 

 raise standards; 

 narrow the attainment gap in outcomes for children and young people where these 
may exist in future; 

 improve outcomes as described within the Children and Young People Plan (CYPP); 
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 promote community cohesion 
 

Our School Equality Objectives are set out in Section 5 and Appendix 2.  

2. Responsibilities 
 
2.1 Governing Body  
 
The Governing Body:  

 has set out its commitment to equality and diversity in this plan and it will continue to 
do all it can to ensure that the school is fully inclusive to pupils, and responsive to 
their needs based on the various protected characteristics; 

 is responsible for ensuring that the school fulfils its legal responsibilities and will 
maintain an overview of implementation of the Strategic Equality Plan.   
 

Based on feedback from, and with the assistance of, the Head Teacher the Governing 
Body will:  

 review and monitor on an on-going basis to ensure that policy, and its strategies and 
procedures are implemented through all school policies including:  

o Child Protection 
o Dignity at Work  
o Emergency Planning Procedures 
o Equal Opportunities  
o Health and Safety  
o Inclusion  
o Looked After Children  

 

 take all reasonable steps to ensure that the school environment gives access to 
people with disabilities, and also strive to make communications as inclusive as 
possible for parents, carers and pupils; 

 ensure that no child is discriminated against whilst in our school; 

 show respect and appreciation for pupils and other employees contributing towards a 
happy and caring environment; 

 be diligent when looking out for and dealing with any incidents including harassment 
and bullying relating to a pupil’s disability, ethnic origin, nationality, gender, sexuality, 
culture or religion (actual or perceived);  

 support the school in seeking opportunities to foster a sympathetic awareness and 
understanding of cultural diversity. 

 
In order to meet its reporting responsibility, the Governing Body will report on the 
progress of the SEP annually, as part of its Annual Report to parents. 
 
 
 

2.2  Senior Leadership Team (SLT) 
 

The SLT promotes equality and eliminates discrimination by: 

 implementing the school’s SEP, supported by the Governing Body in doing so; 

 ensuring that all staff are aware of their responsibilities under the Act and are fully 
informed of our school’s SEP and equality objectives; 
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 ensuring that all Appointment Panels give due regard to this plan, so that no one is 
discriminated against when it comes to employment or training opportunities; 

 promoting the principle of equal opportunity when developing the curriculum, and 
promoting respect for other people and equal opportunities to participate in all 
aspects of school life; 

 addressing all incidents of unfair treatment and any incidents of bullying or 
discrimination, including racist incidents, according to the Authority’s and school’s 
policies. 

 
In conjunction with the Governing Body, the SLT should also act as an advocate for 
individual children on a case by case basis, for example in supporting their needs and 
seeking appropriate resources from County.  
 

2.3 Staff – teaching and non-teaching  
 
The school regards equality for all as a responsibility for all members of the school 
community. All employees and members of the school share the responsibility to ensure 
that the school’s equality policy operates fairly and effectively. 
 
There is a shared purpose to 

 address and raise standards of educational attainment for those groups of students at 
risk of underachieving; 

 promote an inclusive curriculum, ethos and learning environment; 

 celebrate diversity; 

 promote a climate of understanding, tolerance and harmony; 

 combat discrimination, prejudice and harassment. 
 
All members of staff contribute by: 

 ensuring that all pupils are treated fairly, equally and with respect 

 being aware of the practical implications of implementing the Strategic Equality Plan 
in day to day teaching and pupil supervision 

 carrying out teaching interventions and using stimuli materials that challenge 
negative stereotypes 

 challenging any incidents of prejudice, racism or homophobia 

 following related policies and procedures, including recording incidents as 
prescribed in the LA and school’s policies, e.g. reporting of racial incidents; 

 supporting the work of ancillary or support staff and encourage them to intervene in 
a positive way against any discriminatory incidents 

 acting as role models for their pupils in demonstrating positive behaviours and 
attitudes. 
 
 
 

 

3. Information gathering and engagement 
3.1 Purpose and process 
 
The collection of information is crucial to supporting us in deciding what actions to take to 
improve equality and eliminate discrimination of all kinds within the school community.  
 
This also helps us to:  
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 review our performance, so it needs to be detailed enough to enable us to 
measure how we are delivering on equality duties, without compromising the 
privacy of individual pupils in a small school and community 

 carry out accurate impact assessment and identify which of the school’s aims have 
been achieved and what we need to do better.  

 

3.2 Types of information gathered 
 
The wide range of information gathered to support our planning and action to promote 
equality and eliminate discrimination includes the following: 
 

 an analysis of the responses received from pupils, parents/carers, staff, governors 
and community groups following the distribution of a questionnaire to determine 
equality issues; 

 identification of children and young people, parents, carers, staff and other users of 
the school representing the different protected characteristics, if possible and 
appropriate; 

 pupil attainment and progress data relating to different groups; 

 children and young people’s views actively sought and incorporated in a way that 
values their contribution; 

 sports, cultural activities choices of all groups;  

 exclusions data analysed by group; 

 records of bullying and harassment on the grounds of any equality issue; 

 data on the recruitment, development and retention of employees;  

 outcomes of activities promoting community engagement and community cohesion; 

 outcomes of actions taken to secure the involvement of parents and others who 
have been identified as difficult to engage. 

 
3.3 Engagement  

 
The school involves stakeholders including children and young people, staff, 
parents/carers, governors and other users of the school in relation to all equalities duties.  
 
We take into account the preferred means of communication for those with whom we are 
consulting for example whether in face to face group meetings, one to one, by phone or 
in writing. The views of stakeholders and other equalities related groups are genuinely 
taken into account when we set priorities. 
 

The school’s approach is to offer many different ways for stakeholders to raise 
concerns relating to equality. For example:  

 parents are encouraged to discuss issues with teachers; 

 pupils have access to circle time sessions, and whole school assemblies 
encourage discussion of equality, and raise awareness; 

 pupils have a voice through School Council representatives, Ambassadors 
elected from Year 6 pupils and our whole school house system. 

 Use KiVa anti-bullying programme in KS2  
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4. Equality Impact Assessment 
 
Impact assessment refers to the review of all current and proposed plans and policies in 
order to help us act to promote equality and to ensure no person is disadvantaged by 
school activities through discrimination.  
 
Impact assessments are an on-going process to ensure that the school’s plans and 
policies are developed in an increasingly inclusive and equitable way.  
 

As part of this school’s compliance of the specific duties of the Act, we will continue to 
undertake predicted impact assessment of all new policies and plans in support of their 
development. Similarly, we will impact assess our existing policies and plans whenever 
they are reviewed. As such, impact assessments are informed by the SEP and 
incorporated into the school’s planned review and revision of every policy.  
 
Where impact assessments have been done, they will influence changes to policy and 
the review of the SEP itself.  
 

5. Objectives and Action Plans 
 
Our chosen Equality Objectives are in line with the agreed Regional Strategic Objectives 
where these are relevant to Montgomery School. We will also make use of our resources 
to prioritise specific strategic objectives where these become particularly urgent.  
 
The agreed objectives are:  

 Reduce gaps in attainment between boys and girls and between other protected 
groups should these become identified in local data;  

 Implement Welsh Government Bullying Guidance;  

 Reduce gaps in levels of attendance between different protected groups should these 
become identified in local data 

 Improve access to information and physical access to schools and other learning 
settings for pupils, parents and staff. 

 Raise awareness of equality and diversity issues among pupils, staff and governors. 
 
We have action plans covering the above (Appendix 2). These describe how we are 
taking action to fulfil both the general and specific duties.  

 

Our action plans will be linked to the School Improvement Plan (should this become 
necessary) and in will in any case be checked, monitored and evaluated systematically 
through the Governing Body (the Well Being Sub-Committee) and with Estyn when the 
school is inspected. 
 
The action plans show: 
 objectives and specific actions; 
 expected impact and indicators of achievement (success criteria); 
 clear timescales; 
 who has lead responsibility; 
 resource implications; 
 specified dates for impact assessment and review.  
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6. Publication and reporting 
All stakeholders can access the Strategic Equality Plan. On a case by case basis the 
plan can be provided in different formats, where needed.  
 
All future school prospectuses will include a reference to the SEP and the values 
underpinning it.  

 
The school reports annually on the progress made on the action plans and the impact of 
the SEP itself on school ethos and practice within the school.  This is undertaken as part 
of the Governors’ Annual Report. 
 
All data collected will be used solely for the purpose of analysing trends by protected 
characteristic in performance, take-up and satisfaction with services offered by the 
school or local authority. Such information will be stored separately from personal 
information which identifies the individual.  
 
In order to protect the identities of individuals when trend information is published no 
counts containing less than 5 individuals will be published. In the context of our small 
school, with low representation in almost all of the protected groups, the most 
meaningful data will be analysed, while protecting the confidentiality and privacy of 
individual children. 

 

7. Monitor and Review 
As part of our responsibility to monitor the SEP, we commit to: 

 revisit and analyse the information and data used to identify priorities for the SEP and 
action plans; 

 use the impact assessments and measured outcomes to ensure that actions taken 
have a positive impact across all protected characteristics; 

 build promoting equality into school planning and with the aim of preventing and 
eliminating discrimination.   

 
Each autumn the leadership team of the school will review progress against the SEP 
(engaging the Equalities Sub Committee and full Governing Body where appropriate), 
and use this to inform other improvement activities such as the School Improvement 
Plan. 
 
The review of progress against the SEP will inform its revision and the setting of new 
priorities and action plans if required.  
 
This process continues to:  
 involve the participation of a full range of stakeholders; 
 be evidenced based - using information and data that the school has gathered and 

analysed; 
 use the evidence to carry out accurate impact assessments to inform priorities and 

policy decisions. 
 
We will undertake a full review of our SEP by October 2022.  
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APPENDIX 1: Regional Equality Objectives 

The following objectives have been drawn up by the South West and Mid Wales Authorities Consortium (swamwac). Our school’s response to 
them recognizes that, although there is only one significant protected group (ALN), we must remain alert to the need to prepare for changes in 
circumstances through awareness raising for all and must also prepare our pupils for subsequent life experiences.   

1. Reduce Gaps in attainment between Boys and Girls and between other protected groups as identified in local data 
National research indicates inequalities in the levels of attainment between genders, ethnicities and between disabled people and non-
disabled people.  Boys, black, Bangladeshi and Pakistani pupils and disabled children all perform poorly on average compared to other 
groups. 
 
2. Implement the Welsh Government Bullying Guidance  
The All Wales Survey of Bullying in schools (WG 2009) found a range of identity based bullying in schools across Wales.  Examples include 
22% of year 6 pupils had been ‘bullied in a homophobic way’; 7% of year 7 pupils had been ‘bullied in some way due to learning difficulties’ 
and 3% of year 10 pupils had been ‘bullied in some way due to race or ethnic origin’. 
 
3. Reduce gaps in levels of attendance between different protected groups as identified in local data 
Work is currently underway to improve data analysis which can identify differences in attendance trends between groups of pupils with 
different protected characteristics.  Several reports have been commissioned nationally which examine attendance of Gypsy Traveller and 
Irish Traveller children.  Each found that attendance was lower among these children. 
 
 
4. Improve access to information and physical access to schools and other learning settings for pupils, parents and staff. 
Head teachers and Governors need to be confident that all pupils can reasonably access services and are not unjustifiably disadvantaged 
by having any of the protected characteristics.  Schools already have Disability Access Plans in place. However, schools and local 
authorities through the public sector equality duties need to cater for the needs of all protected groups so the scope is wider than Disability 
Access Plans. 
 
5. Raise awareness of equality and diversity issues among pupils, staff and governors. 
None statutory guidance on the Public Sector Equality Duties states that ‘a listed body in Wales (including all Schools) must make 
appropriate arrangements to promote knowledge and understanding of the general and specific duties amongst its employees.’  In the 
school context we wish to extend this to include pupils and Governors. 
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APPENDIX 2                                               Montgomery Church in Wales School      
 Strategic Equality Plan 2018 – 2022 Equality Objectives and Action Plan 
 

Equality 
Objective 

Research &  Engagement 
Information 

Action Plan Led by Monitored 
by 

Resource 
implications 

Time 
scales 

Success Criteria Monitoring & 
Evaluation 

1. Reduce 
Gaps in 
attainment 
between boys 
and girls and 
between other 
protected 
groups as 
identified in 
local data 

Research  
There is an attainment gap 
between boys and girls in 
some cohorts. (Ref: Core 
Data Set) 
 
Engagement Information 
No general concerns raised 
in questionnaires.  

Termly review of 
attainment data, 
comparing gender. 

HT, 
SLT, 
LoL  

Govs  
HT  

None Termly  The relative parity 
between the genders. 
The attainment of 
pupils from the 
protected groups is 
well monitored with 
swift action to any 
attainment issues or 
perceived barriers to 
attainment. 

October 2019 

Identify how best to 
analyse and report 
attainment data in 
relation to the SEP.  

SLT Governor
s  
HT  

None Termly  

2. Review and 
implement 
new behaviour 
and anti-
bullying policy 

Our Research: 
Governor staff, parental and 
pupil questionnaires, 
. 
Information from 
Engagement:  
The Sept 2017 parental 
questionnaire results 
included: 
51% of responses stated that 
they did not know how if the 
school deals effectively with 
bullying.  
 
77.36% of responses agreed 
or strongly agreed that pupils 
behave well in school. 
 
Data Development:  
KiVa ant-bullying survey will 
be carried out in July 2017 
and annually from then on.  
Thrive annual whole school 
assessment.  
 
 
 
 

Review anti-bullying and 
behaviour policy with 
school council and 

governors and modify 
e.g. Kiva and Thrive 

Class 
teacher 
 
HT 

HT 
Govs 

None Termly  
 
Weekly 
news 
Letter 
Website  

Low number pf 
reported incidents of 
bullying  

 October 2019 

Ensure that all 
stakeholders are aware 
of Review anti-bullying 
and behaviour policy 
e.g. featured in The 

Voice newsletter termly, 
web site, set up Parent 

Forum, PC Gayle  
parent workshops 

None 

Implement annual KiVa 
survey and analyse 

results. 
 

 
 

£2.50 per 
child in KS2 
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Equality 
Objective 

Research &  Engagement 
Information 

Action Plan Led by Monitored 
by 

Resource 
implications 

Time 
scales 

Success Criteria Monitoring & 
Evaluation 

3. Ensure that 
pupils with 
English as an 
additional 
language 
achieve in line 
with their 
peers and that 
their families 
are able to 
engage with 
the school 
community. 

Our Research: Currently the 
school has 8% pupils with 
English as an additional 
language 
 
Information from 
Engagement: Montgomery 
CinW Primary School has a 
high percentage of EAL 
pupils (above county 
average) 
 
Data Development: There 
have been no EAL pupils at 
the end of KS2 results in 
2017 and 2016. 
Target setting for the current 
year 6 and year 5 shows 
achievement of EAL 
students to be slightly lower 
than pupils with English as a 
first language.  

Nominate a member of 
staff to be EAL 
coordinator, a member 
of the governing body 
and (2) pupil 
representatives.  

 HT SLT None Sept 2018 EAL pupils achieve in 
line with their peers 
 
Families of EAL pupils 
are able to 
successfully engage 
with the school 
community 

Reviewed by Oct 
2019.  

Implement staff and 
governor training on 
principles of EAL 
teaching in primary 
school 

EAL 
coordina
tor  

SLT. Resources if 
required 

By 
January 
2019 

Implement procedures to 
engage with parents and 
families of EAL pupils if 
the family are at the 
early acquisition stage.  

EAL 
coordina
tor 

SLT. 
Powys 
ALN team  

Resources if 
required 

On going 
when 
required.  

4. Improve the 
physical 
environment of 
the school for 
the purpose of 
increasing the 
extent to which 
disabled pupils 
or adults are 
able to take 
advantage of 
education and 
benefits, 
facilities or 
services 
provided or 
offered by the 
school. 

Our Research: Through 
discussions with various 
stakeholders we would like 
to ensure that the school and 
facilities are accessible to all. 
 
Information from 
Engagement: 
Stakeholders have 
commented on how the 
physical environment of the 
school could be modified to 
improve access to all e.g. 
access to the field, hand rail 
for Y1 toilets for child with a 
disability, acoustics in 
classrooms affecting children 
and staff’s ability to hear 
clearly.  

Carry out a survey of the 
school premises to 
check the accessibility 
for disabled pupils or 
adults 

HT/GB Class 
teacher  

Survey 
carried out 
by disability 

Powys 

January  
2019 

The physical 
environment of the 
school is improved to 
ensure disabled pupils 
or adults are able to 
take advantage of 
education and 
benefits, facilities or 
services provided or 
offered by the school. 

Headteacher/ 
Governing body 

Complete an action plan 
for any work needed in 
order to improve 
accessibility of the 
school site 

HT/GB Class 
teacher  

HOWPS or 
funds from 

school 
budget.  

March 
2019 

Headteacher/ 
Governing body 

Carry out necessary 
modifications to the 
school buildings and 
grounds 

HT/GB Class 
teacher  

HOWPS or 
funds from 

school 
budget. 

July 2019 Headteacher/ 
Governing body 
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APPENDIX 3:  Montgomery CinW Primary School Accessibility Plan, 2018 – 2022 
 

Targets Strategies Outcome Frequency 

Curriculum: 
To ensure that pupils 
with ALN, including 
EAL, are able to access 
the curriculum offered 

Staff will: 
1.  Differentiate tasks to suit the ALN of each individual child. 
 
2. Modify resources to take account of needs e.g. seating plans, 
text print size, coloured overlays, visual timetables. 
 
3. Develop their understanding of disabilities, notably dyslexia, 
ASD, ADHD, speech and language. 
 
4. Identify children with ALN, seek advice, create an IEP 
including strategies/programmes of support. 

 
5. Monitor the impact of interventions through the use of 
registers.  

 
6. Use termly assessments to inform planning and interventions 
therefore planning for progress.  
 
7. Produce a one page profile, involving the ALN pupil and family 
and ensure that it is updated at annually.  
 
8. Purchase programmes of support/IT software if required to 
meet pupil needs.  
 
9. Review pupil needs and support required/given with parents & 
carers.  
 
10. Encourage pupils with ALN to participate in extra-curricular 
activities.  
 

 
1. All pupils access the curriculum. 
 
2. Range of strategies/resources in school to 
support pupils with ALN. 
 
3. Greater staff awareness of ALN. 
 
4. Needs identified & ALN register updated; IEPs in 
place & support strategies/ programmes identified by 
ALNCo.  
 
5. Monitor the impact of interventions through the 
use of registers.  
 
6. As a result of effective planning and interventions 
ALN children make expected progress in line with 
their peers.  

 
7.  ALN pupils needs are more effectively catered 
from by the class teacher or supply teacher and 
support staff.  
 
8. Support programmes in place; pupils receive the 
support they require. 
 
9. Improved liaison and teamwork.  
 
10. All pupils confident to take part in range of 
activities and after school clubs. 

 
Weekly 

 
Termly 

 
 
 
 
 
 
 
 



Page 16 of 18 
 

Targets Strategies Outcome Frequency 

Physical environment: 
To ensure that furniture 
and equipment meets 
needs of disabled 
learners     
 
To make physical 
adaptations that enable 
disabled pupils to play a 
full part in school events 
and activities      
 
To improve outside 
areas for learning and 
play, meeting the needs 
of all learners     
 
To improve access e.g.  
investigate a specific  
disabled parking bay.  

HT/GB will: 
1. Provide equipment of the correct size and weight 

for use in classrooms and/or disabled toilets. 
 
 
Staff will:  
2. Encourage all children to participate in school 

productions, sports day, school Eisteddfod etc. 
 
 
 
HT/GB/Staff will: 
1.Provide access to our outside learning areas. 
2. Ensure access to the school field from Tan Y Mur for disabled 
users. When the nature area is developed ensure access for 
disabilities.   
 
HT will: 
1.Regularly check that people using disabled parking bay are blue 
badge users 

 
1. All pupils have access to the correct 
equipment. 
 

 
 

2. All pupils participate in school life. 
 
 

 
 
 
3. All pupils have access to the physical 
environment. 
 
 
5 Disabled parking spaces are readily available 
for those who need it.  
 

 
Annual audit 

 
 
 

 
Termly 

 
 
 
 

 
ongoing 

 
 

Weekly 

 
 

Targets Strategies Outcome Frequency 

Communication:  
To ensure information 
given to parents/carers 
is accessible.  
 
 
 
 
To be aware of the 
access needs of any 
disabled children, staff 
and parents/carers. 
 

Staff will: 
1.Provide information and letters in clear print in “simple” English  
 
 
2.Support and help parents/carers access information and 
complete school forms.     
 
3, Ensure the website and all documents accessible via the school 
website can be accessed by the visually impaired. 
 
4.Complete a survey of staff, GB, pupils, parents/carers access 
needs and ensure they are met at all events. 

 
1.All parents/carers receive information in a form 
that they can access.        
 
2.All parents/carers understand the school 
information they receive.   
 
3.Provide suitably enlarged, clear print for 
parents/carers with a visual impairment.  
 
4. Needs met. 

 
Weekly 
 
 
 
 
 
 
 
Annual 
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Appendix 4: Stakeholders summary 
- Governors  
- Parents 
- Pupils 
- Staff  
- Community  
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Appendix 5: Exemplars  
5a) LAC forms  
5b) Reports for racial incidents 
5c) Report proformas for bullying incidents  

 


